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nNwWHAT I N THE WORLD 1| S
-A GLOBAL I NTELLI GENCE BRI

By: HERBERT MEYER

A The restructuring of American business means we
are coming to the end of the age of the employer and

employeee
A Employers can't guarantee jobs anymore because

they don't know what their companies will look like
next year. Everyone is on their way to becoming an

Independent contractor.

A The new workforce contract will be: Show up at the
my office five days a week and do what | want you to
do, but you handle your own insurance, benefits,

health care and everything else.



How often will you change positions?

1 of 4 workers has been with
current employer less than 1 year

e 1 of 2 | ess tnh

Todayos col |l ege st
107 14 jobs by the age of 38

The top 10 in-demand jobs in 2010
did not exist in 2004

Bureau of Labor Statistics

Job Security ???




Soé Where are y

Employers are no longer responsible for your future
They never really weree it
Who knows what os best for vy

You are now the captain of your own ship
You control your destisqye
You can change coursgf \Wene

You get to

A Job or Career
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Consi der é

Empl oyment 1 s simply a rewaro

Job: A regul ar paycheckeée on a t
Similar to renting - Pay as you go - Minimal
iInvestment - No equity

Career:n T h e -GOIng Process of Self-Dev el opmen
and Self-Ex pr essi oné Rirn@tor7tza bl

An equity position in yourself that continually
funds your Career Insurance premiums.

Which i s best for youé your



Typical Resume Strategies:

A) Uni ver sal Resume wit
B) Tailored Cover Letter with Universal Resume
C) Functional Resume with Tailored Cover Letter

D) Job Portfolios with all the documentation

E) All of the above /

Nothing fails 100% of the time!!




Typical Marketing Strategies:

A) Company web pages / portals
B) Posting resume on job boards
C) Email resume to job postings
D) Mar keting fi1rms
E) Recruiters / Head-Hunters
F) Networking
G) All of the above
olo

% °@ Nothing fails 100% of the time!!




What Is the response rate for resumes?

1to 4 %
Monster.com

Percentages of hires through the 4 biggest job boards:

Monster 1.40%
HotJobs .39%
CareerBuilder .29%
HeadHunter 27%
Total 2.35%

Imagine a 501 80% response rate



Employers estimate 70-80% o f cand.
resumesreceived can DO t he

éonly 6 to 8 candi dat

Therefore, hi tting | us

m f or t he




Actual Employer Comments

A According to the national hiring managers' survey:

N € generic resumes were heavily criticized as a
worthless effort. o

A "Job applicants fail miserably when the resume is too
general, because it sends the message that 'I'll take
any job and that's not what we hire for."

A "Not tailoring the resume to a particular job is a major
mistake," noted a human resource director.n € T h e |
skills are incongruent with the job they are applying
for, which leads us to quickly disregard them as a
candi dat eé Unf ortunately
of generic worthless resumes every month."
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OTar gked uWme s 0

A Print the job posting and identify EVERY
word that meant something to the writer
A Call your network: NAPM, APICS, C o C, Linked-In
A Visit their webpage - read ALL press releases
A Do REAL research on the firm / industry
AlLearn THEIRI anguageé

This is not aboutwhat YOUh ave dor
| t 6s abJddHBEYwwma té

Remember: 80%can do the |job:
but only 61 8 are interviewed




ldentify Your Relationship with
Their Job Description / Requirements

DIRECT
AManaged
AlLed
ABrokered
ACreated
ADeveloped
AConducted
Almplemented
AEstablished
ACoordinated
AMonitored
APositioned
ADirected
Alntroduced

INDIRECT
AReceived AAnalyzed
AReviewed AExtrapolated
AExchanged AUtilized
ADeployed AAligned / Tracked
ACollected Alnterpreted
AFollowed APartnered w/
AAdjusted AGuided / Observed
Alnterfaced w/  AProcessed
AReported on  AParticipated
ARelied upon  AAttended
AAssisted AContributed
AResearched  ASupported
AProvided Alncorporated



Present OYOU®OB
based on O6What t F

With their Job specseé
and specific rese(

Hit the bulls eye >>>

Your resume now becomes a custom,
detailed response to a SPECIFIC position

é and DISPOSABLE



Become Bi-Lingual

Learné Practiceé Speaké

AHow Can | Helpée o




|l denti1 fy 20 Topl cCcs

1. Experience 11. Dept make-up

2. Strengths of dept  12. Preparation / Research

3. Initial focus 13. Morale

4. Mgmt style 14. Continuing education

5. Goals for me 15. Level of cooperation

6. Dept goals 16. The biggest challenge

/7. Company goals 17. Strength of firm

8. New initiatives 18. Relationship w/ suppliers

9. Incumbent 19. Cust omer so0 per

10. No nods.. 20.Whatos most pr e
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Your Security is Based On: ﬁﬂ
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A Your willingness to continually identify your

areas of expertise where you can contribute
effectively.

A Your ability to find a needé fill it effectively é
make it profitable for you AND your employer.



Career Insurance Premiums

A Continue your Education, APICS, ISMé
A NETWORK when i t MGST effective!!!

A Continually identify how you can assist the Company /
Department / Boss / Co-Workers achieve their goals.

A Establish career goals in 1-year increments

A Track responsibilities & accomplishments every 3 months
A Become a mentor

A Practice6 ant i c ifopéadtrathergthan 6 r e a ctdéion g

Fulfill life@ opportunities to Givee



